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VIRTUAL TRAININGS TO BE OFFERED FOR TRS
REPORTING
This fall, TRS will be offering virtual training options for reporting personnel. While the trainings will be targeted toward specific
audiences, anyone may register and attend. Trainings for higher education and non-higher education employers will be held separately.
We are excited to announce a half-day, specialized training for Human Resources personnel that will focus on TRS membership
eligibility, EAR and other topics. This class will assist HR with coordinating and communicating with those who submit monthly TRS
reports, such as the payroll department.
HR training for Non-Higher Ed

Wednesday, Oct. 14

9 a.m.-12 p.m.

Registration Link

HR Training for Higher Ed

Wednesday Oct. 21

9 a.m.-12 p.m

Registration Link

Additionally, we will hold full-day trainings for those who are relatively new to TRS reporting. These will cover the laws and rules
regarding membership eligibility, creditable compensation, required employer contributions and EAR, as well as the functionality of the
RE Portal.
Intro to TRS for Non-Higher ED

Thursday, Oct. 29

9 a.m.-4 p.m.

Registration Link

Intro to TRS for Higher ED

Tuesday, Nov. 10

9 a.m.-4 p.m.

Registration Link

Each attendee must register individually through the links provided above. This will ensure that you receive the link to access the web
session as well as a copy of the materials being covered.

WHEN SURCHARGES ARE DUE FOR RETIREES WORKING
MORE THAN ONE-HALF TIME
When a TRS retiree who retired after Sept. 1, 2005 works more than one-half time in the calendar month, the employer is required to
pay surcharges to TRS. In the 2020-2021 school year, the pension surcharge is 15.2% of the compensation paid to that retiree in a
given month. The TRS-Care surcharge is a monthly amount of $535. Please use the “View Employee Information” link in the RE Portal to
determine if the retiree retired before or after Sept. 1, 2005, and if the TRS-Care surcharge applies for a particular retiree.
In an effort to help employers determine when the surcharges are triggered each month in the school year, the table on page five
illustrates:
1) the total number of workdays available each month;
2) The number of hours a retiree may work or be on paid leave under the one-half time or less exception (four hours multiplied by
the number of workdays in the calendar month). If a retiree’s employment is measured in class hours or semester hours rather
than clock hours, each hour of instruction in the classroom or lab counts as a minimum of two clock hours (in order to reflect
instructional time as well as preparation time);
3) the number of days a retiree who is combining substitute and one-half time or less in the same calendar month may work or be
on paid leave without the employer incurring the pension and TRS-Care surcharges.
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continued from page 4

Number of Workdays
Retiree Combining
Substitute and Other
TRS-Covered Employment
May Work Without
Triggering Surcharges

Month

Total Number of Workdays in
Calendar Month

Number of Hours a Retiree
Working One-Half Time or
Less May Work Without
Triggering Surcharges

September 2020

22 days

88 hours

11 days

October 2020

22 days

88 hours

11 days

November 2020

21 days

84 hours

10 days

December 2020

23 days

92 hours

11 days

January 2021

21 days

84 hours

10 days

February 2021

20 days

80 hours

10 days

March 2021

23 days

92 hours

11 days

April 2021

22 days

88 hours

11 days

May 2021

21 days

84 hours

10 days

June 2021

22 days

88 hours

11 days

July 2021

22 days

88 hours

11 days

August 2021

22 days

88 hours

11 days

Please refer any TRS retiree with questions about the amount of time the retiree is allowed to work or be on paid leave without
affecting his or her annuity to a TRS benefit counselor.

IRS SALARY CAP PROVISION FOR THE 2020-21
SCHOOL YEAR
Some highly paid members may have their annual creditable compensation limited in accordance with Section 401(a)(17) of the
Internal Revenue Service Code. These limits affect individuals who joined TRS for the first time on or after Sept. 1, 1996. The annual
limit is based on federal regulations and is subject to change each plan year. Pay excluded from creditable compensation under this
law is not subject to member contributions and will not be used in calculating benefits.
Do not report eligible salary in excess of the salary cap to TRS for those members who joined TRS on or after Sept. 1, 1996. Continue
to report total gross compensation and days and hours worked each report month.
The cap is based on the TRS plan year of September through August and not the member’s contract/work agreement year. Once
the member’s reported salary beginning with the September posting reaches the salary cap for that year, no further salary is to be
reported until the following September, which is the beginning of the next plan year. However, creditable days must continue to be
reported for these employees after they have reached the salary cap.
For the 2020-21 plan year, the IRS 401(a)(17) annual creditable compensation limit (for a person who first becomes a member of
TRS after Aug. 31, 1996) is $285,000.
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